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VACANCY ANNOUNCEMENT

*#*Open Until Filled***

ﬁﬁﬁim . SRF-C130-172-23
ggﬁ?ﬁg B: 18 Jul 23
iﬁ’fﬂgé 21 Jun24
ﬁgg;ssue 19Jun23

1. B4R, %, FR, FFEH (LPL), 55K BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

Engineering Technician (Materials) #384
[T22=F7 VU 7EMB (HH) ]

B2k B EE R Target Grade & Language Proficiency Level
(LPL):
Fi#k Grade-6, FEFREAHR LPL-1

FERATEERE LVERFEBFEE N Acceptable Trainee level:
%Rk Grade-5, 3B HE 1 #% LPL- Pre-1
%4k Grade-4, 5B HESIHR LPL- Pre-1

X =HRBWT-1) [ HEERBWT-2)

Administrative Blue Collar Trade Security

L IN -
No. of
Recruitment

14

O RLZRBWT-3) [ EEZRBWT-5,6)
Medical

4. B EFHPH Arca of Consideration
I. X3 MLC/IHA %8 (&R MA)

Current MLC/IHA Employee within Activity

II. [X 3| MLC/IHA ¢ £ 8GREE W)
Current MLC/THA Employee in commuting distance
1. X] 3 MLC/HA RE¥B(£TE B XE)
Current MLC/THA Employee Japan Wide

V. X 4+ &8 Off Base Applicant

This is an open until filled (OUF) vacancy
announcement (V/A), which will be posted
until filled.

2.ERBK Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Quality Assurance Office (C-130), QA Laboratory
Division (C-134), Metallurgy and Material Engineering Branch (C-134.2)

B #EIBAT Working Place: 178 % 1 SAET Tomari-cho, Yokosuka

3. EhFFMER] Work Schedule (38 40 BRI hrww )

)75 H Work Days: Monday thru Friday AR - £EH

) 75H5ME - /KB Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
(] % &) Night Shift X 5% % Overtime

IX] Hi3& Business Travel

5.EFA DR Type of Employment
X] MLC
] HA
X ‘& A Permanent
[ ] BR3E Limited Term ( __» A Months )

L] HPT

6. FEFEMN A Duties

Identifies metal class, sort or type by qualitative/semi-quantitative analysis such as acid spot test, spectrometer
analysis, etc. Quantitatively analyzes metals with optical emission spectrometers and determines chemical
composition per applicable specifications such as MIL-SPEC, ASTM, JIS, etc.

Performs mechanical properties tests of metals and non-metallics per applicable test methods and/or specifications.

Prepares, maintains and/or updates Standard Operating Procedures (SOP) for the tests, inspections and

examinations performed by the Physical Laboratory personnel.

Performs metallurgical investigation/failure analysis of failed components.

Performs quality conformance tests of various paints to be used for critical coated areas and conducts paint usability
tests to extend shelf life per Naval Ships Technical Manual CH-631 or NAVSEA directions.

Al BRI R Outstanding Working Condition, if any

* As required basis, perform inspections in the boiler.




1.EBEH BWHEHE Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in item #1.

1 BISRENTIFBFRAMUANNVICHE T SREOEFEFRNDDELBYET,

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR

Master’s Degree in a related field.
b. Knowledge of principles, techniques, methods, and precedents gained through technical experience in the materials test or

analysis field.
c. Knowledge of specifications and methods such as MIL-SPEC, ASTM, and JIS to conduct qualitative/semi-quantitative

analysis and mechanical property tests of metals or non-metals.
d. Skill in operating computer with applications such as Microsoft Word and Excel.
e. Ability to prepare, maintain and update SOP for the tests, inspections and examinations for the Metallurgy and Material

Engineering Branch.

*An applicant who does not fully meet the qualifications stated above may be considered at a lower grade level as below:
1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR

completion of 4-year college/university in a related field.
1-4: a. One year of clerical, technical, or administrative work experience in any field, OR completion of 4-year

college/university in any field..

* Handicapped applicants may be accepted, depending on the degree and kind of disability.




812 ¥ 54 M Application and Associated Documents

REEEE (38 MLC/IHA #%E8) OTRLESEL PDF, Excel 9 BBE), Word ¥R T (HFHF 77 L EKIZ3OF
T) EA—)LTORE (e-Application) &7 Y FF, PDF, Excel, Word BRXLUSND T 7 A ILIEXZITFITFFEEA,
Current MLC/THA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format
(up to 3 attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEREEE GE%XS) OTRELERBHEIN—FaE— () TORHEEGY FET, Off base (external) applicants

must submit all required documents below in hard copy.

EEEBRHAEITIEOEE CHEB LX), Seeitem #9 below for How to Submit Application Documents.

TERICRENZVEBEEFOLETHARI - TWWEWMES., BELLETERIBEOHEFZDETAEAYICCHEERITE LG
&, BERNELLEYEBADOTTEE T ELY, When all of required documents indicated below or instructions on How
to Submit Application Documents in item #9 below are not followed, your application will not be accepted or considered for

this position.

1. [X| 22 % i3 FA#R Application for Vacancy Announcement (HROY Form 1)
2. [X| SR F5HEPESE Resume of Specialized Work Experience

1& 2 DERAlL Complete in [ ] HZAFE T Japanese [X] EFE T English [ ] £5 5 T4 Either
3. Z D BEE IS Other Required Documents (REEEEIE. FRICFI VI T—I TCREINIBENRHDEES 1D
DR T 7ANIZEEHTL EELY, For current MLC/IHA employees, when any of the following documents are check
marked, combine them to one file attachment)

[ ] EERREFELDE L Copy of Driver's License

L1 & TEE/SIBAZEDE L Copy of Certificate

X ZEZEDEEHEITHTS5ELDODE L, TOEIC, TOEFL, CASEC, ERDA EAMAIHEL L T2 HE
-a- o

(BR/ATEMGERE (X ALCPT £ 7]) ZDMDERE. RURFBREANICHTIECHEFFTLELGYES ., &
EEAEEELTHAL LRMAEDREABETT,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native
language is English.

X BAREEZLUNDOAIX, BEH—F (@) RU/NZ7R— k® 3 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

(Retired military personnel or reservist are subject to obtain approval for employment under foreign government from

the Chief of Naval Personnel and attach the approval letter to be considered).

4. X (4 BRI EE D H For external applicants only) 84 FEIF #EEH L. HEBDEHESS T B2 2EV-RIEAH
& (12cm x 23.5cm),  12¢m x 23.5¢cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is
unacceptable.)

*RAREGBECDECCEEECRHY TEAN, REBENEERBETHHEL TLSAL. [HKICET HEMR]
EIRHELTLEEY, (MBBEERK, LE3EOZOMOVEERLFLOTIREL TS, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

EEEERXIFIUTOURL &Y Ao O0—RKTEET, The above forms can be downloaded from;

https://cnrj.cnic.navy.mil/Operations-and-Management/Human-Resources/MLC-IHA-HPT-Jobs/JN-Forms/




I IHEHIZEH AL How to Submit Application Documents

ABEEE (FMLCIHA#XR) ENBEHESE (FEHER) TE SHESERHAE - BHAESBIVEY, LD
BERHVZUTOEFRICHL., MEXORVNCEZLEHEECAAORFICEVTCHEBOS ARHLTTEL., B8
HYIAWAE. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. NEEESE FE MLCIHA #%58) IRH%  Current MLC/IHA Employees must submit to :
KEEHEAEEM OCHR BAAERARE HRO)D TFEEA—ILF KL A OCHR Human Resources Office (HRO)
Yokosuka’ e-mail address at :

apply@us.navy.mil

* BEEEMSOIHEIL. COEE (P FLR) AEA—)LIZTIREENT=HD (e-Application) DHZHET,

* CORESEERRMPELERAOIEEERTT . CEMFEHEY N EVTEH, BEBLINRETOTI TR
(&L,

* A—IQOYTOzH b HEE ICEFARBTERLBBESZiLH WE)  BEABICEAF—UFERALLENT
—I:é[l\o

* HBEGCSZEHEORBEZLAMCIIRE (TILr—L) ZRA4TLTLESL,

* IGEICERALE7 FLRIE, EERBREMICERAINET, CHEORNIEKBA —ILBHIEBEESRTE ZHERT 574
EL, L7 FLRKYA—ILERETEDLIICTLTHNTLCIESLY,

* E-Application D Z$BHEERICEET 5 TERM. RUIT, OA DEMELZ CERICITREHRLEFE A,

* Current MLC/THA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

*  Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

*  For the “Applicant’s signature” block in the application form(s), type your full name.

*  Selection/non-selection notice will be sent to the sender’s email address. Please make sure your spam filter settings allow
emails from the above address to receive the notice.

* No response will be provided to inquiries regarding receipt of your application or IT, OA technical questions.

* LTOHETEYICCHERTAMES, BHEBHEEREFRELY FHADTIFET S,

BAI7ANE., —BREBANOGEELICODEVEDDA—)VISFE L HTEL,

VEDDA—NTEBOEZFELRICEEIN-BE. TOA—VICTRINEE2TORELSREDELZY ET,

EEMYA (RW24008) %,

774 JLFE : PDF, Excel (Microsoft Excel TYERK L 72 JLIEF “.xlsx” @D Excel 7 7 £ VDB F%E)) , Word 7 7

1 ILOIFEH.

S BRAITFANBEIBIFAILET, 85 AH/1 31 FUR, 83OFBAIFMFT7AIL, BELLAHY A XH5
AHNA L E2BZIBE. TORETENELZVET,

o FZ7PAIE Zip File FICEMETITEE, RLBBLTIHE, 9xTHA FHSERESHDOA—FT 5B

EXTORETEDELRYFET,

BT 7T THIFATRE] GREETIRELESL, BEENELS ., AL THLEHEORNBINERH KL

WMESEEMELZYFET,

R—HBKICHL MEHEEE] Shi=zH8Ek. HFURICBEVW b T—BREOA—ILEZFURFGELET,

REBEOZELEZX, BMZCFLORE. ETOBEZEEELTLESL,

R/
0.0

R/
0.0

R/
0.0

R/
0.0

R/
0.0

X3

%

X3

%

* When the following instructions are not followed, vyour e-Application will not be accepted nor considered for
this position:

KD

< Only one e-Application per VA containing all file attachments will be accepted.




« Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.

% The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

% Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, ““.xIsx” are acceptable), Word files are
accepted.

« Acceptable file attachments, up to 3 files and not to exceed 5 MB in total. E-Application containing more than 3 file
attachments or more than 5 MB in total will not be accepted.

< Do not zip (compress) the files. Application referring to URL or requiring information to be downloaded from web

site(s) is not accepted and will be considered as invalid application.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

documents.

Multiple submission for one VA, only the most recent submission before the closing date will be accepted.

If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in one

e-mail.

R/
0.0

X3

%

X3

%

2. MBEEH JEHXE) EH%
@k, 3L EEHABOICRK.

Off Base Applicants must submit to:
By mail or at the LMO/IAA office counter.

T238-0011

HENNEEBEHRHIER -6 FHEIL 4B
OREIBEEHBEF T EMBEEAEE X (LMO/TAA)
EEFE—1&

EEEE S Phone  046-828-6959

T238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management Section 1

RATEE : ABE—REE. 0830-1700 B (HADRBZKR<), BERFHFOIEHEEIELICEMVEDLET I,
ZAREIIEEICLLIELHYTIDOTEAIICIEET S,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFEANIBH For Official Use

GEAETRRIE Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-4554

HRO: (rcvd: 6/16)

PD No.: SRFJRMC-134.2-006 kt 6/16

PD is accurate and current. Certified by Activity: ha

EEEZmEEZ L TVWEWNMEE EZEZEDOXRIZHEY FH A, Incomplete applications will not be considered.
RESNFICEERIEIBRL LEF A, Submitted applications will not be returned.

BETLELINDIBEENR (LPL) LRLFTFRECETEL,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 F2 A S HATL YMGERINSIE MLC/IHA KEEB T, 20165 2 A S HAENZHITINI- ALCPT HEER %
EELOAHIX. TORBEROEBEEBRLARAIMN (SO RT7—H—] S, TOFDERLPL LRILELTERE
SINEY,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT
test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN
LPL FEFEENH% (PBT) (CBT) (iBT) JfR
Paper Computer Internet
Based Test | Based Test | Based Test
4 — Exceptional Proficiency
BBy DR S A 5 860 ~ 990 NA 600 250 100 NA Ist
3 — Fluent proficiency
Wb 1 5 e A B2 730 ~ 859 90 ~100 550 ~ 599 210 ~ 249 80 ~99 870 Pre-1st
2 — Average proficiency 560 ~
YRGB ) % 354 7 550 ~729 75~ 89 460 ~ 549 140 ~ 209 50~179 369 2nd




%‘;é%r?;gémgggﬁzcy 400~549 | 65~74 | 430~459 | 120~139 | 40~49 45755; Pre-2nd
Pre-1 — Minimal proficiency

(M 1 %) Fe/ MR OBES % 350 ~ 399 40 ~ 64 NA NA NA NA 3rd

C )

0 — No language proficiency
FEFRENI R B I 2N

PRIVACY ACT STATEMENT {BEAfEREEIZDOLNT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 0£2003).

EE RETTEERS 10450,9397 ; R BAK - EANERORECET HEF (Tp1 5FEEEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FE: AEDLRR., T2, BEORELEZAKREOEEOZTEEME LT, BAFEREZRET 54,

IR BRIEIETFER. L LJIETITHEICRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: IEMOERILER., B CTERCENEBREZHESRT 5%,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent fiwther
processing of administrative actions.

1FHFR: EANFROFRIERTT A, ERINERERBLGN S T-HE. TORDFHRZOWHIT. Bh, HDHUEIHE
ERBENHYET,

Format Revision: 4-5-2022(R)
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